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SUMMARY: 1. Introduction. — 2. The right to strike as an institutional power
resource. — 3. The right to strike in the Swedish model of labour market
regulation: general features. — 4. Vardforbundet: strike to renew a collec-
tive agreement and the role of mediation. — 5. IF Metall v. Tesla: strike to
demand a collective agreement and sympathy actions. — 6. Solidariska By-
ggare: strike to enforce a collective agreement. — 7. 7. Concluding discus-
sion

1. Introduction!

The latest annual report published by the Swedish National Mediation Office
— the governmental agency in charge of mediating disputes and gathering
data on different features of the labour market - indicates that the year 2024
experienced the highest level of labour market conflicts since 2008. The re-
port accounts for a total of 45.717 days lost because of strikes. Yet in 2008,
the total number of strike days was more than 106.000 (Medlingsinstitutet
2025, p. 53). In addition, it must be said that only two major strikes took place
in 2024. The Mediation Office’s report also explains that the number of work-
days lost in Sweden in recent years because of strikes is significantly lower
than in the past as well as comparatively lower than other European countries
(Medlingsinstitutet 2025). This might suggest that the Swedish model is char-
acterised by low levels of conflict between labour market parties. This picture
is not far from reality if we limit our observation to the formal expressions of
labour market conflicts, i.e. strikes and collective actions. Yet it is important
to bear in mind - and this is the overarching argument of this article — that
the Swedish model of labour market regulation is designed in a way that fa-
cilitate the transformation of conflict into rules (Lépez, Chacartegui and
Canton 2011). This means that the institutional and legal frameworks pro-
mote negotiations over collective actions, but within a logic which acknowl-
edges that conflict inherently characterises power relations in industrial re-
lations and on the labour market (Pietrogiovanni and Iossa 2017).

The right to strike in Swedish labour law enjoys a wide and strong protec-
tion in the legal framework as well as an institutional recognition by the par-
ties as a key element of industrial relations. The scope for its exercise is par-
ticularly wide, and limitations mainly exist only in relation with the presence
of a collective agreement that binds two parties (Malmberg and Johansson

! Research for this article has been conducted in the frame of the project “Minimum wage
enforcement in Sweden: a study of transformations in industrial relations following the EU Mini-
mum Wage Directive” funded by IFAU (the Institute for Evaluation of Education and Labour
Market Policies).
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2014, Hansson 2016). As it will be elaborated in the following pages, the right
to strike constitutes a fundament of the Swedish system, which legal and in-
stitutional protection ensures a re-balance of power on the labour market. In
other words, the fact that a party (more commonly a trade union) is entitled
to resort to a collective action in the terms and scope ensured by the legal
framework constitutes deterrent able to bring the parties in a dispute to find
a compromise without necessarily undertake the strike (Brunnstrom, Iossa
and Mulinari 2025).

Starting from this premise, this article intends to examine the right to
strike in the Swedish legal and institutional framework that regulate indus-
trial relations by describing and analysing recent cases in which trade unions
have exercised it. In doing so, it argues that the right to strike in Sweden con-
stitutes an institutional power resource for trade unions that provide workers
with a means to protect and promote their interests and rights in case of dis-
putes. Following the recent classification elaborated by Arnholtz and
Refslund (2024), institutional power resources are one of the five categories
of power resources that have been identified as possible source of power for
workers and trade unions, together with structural, associational, ideational,
and coalitional power resources (see also Refslund and Arnholtz 2022). Insti-
tutional power resources refer to the laws and institutions that support and
protects workers’ rights, such as for example collective bargaining and em-
ployment protection (O'Brady 2024, Alfonsson 2024). The right to strike be-
long to this category as it protects the possibilities for workers to engage into
disputes by exercising collective power against the employer counterpart.
However, the right to strike constitutes a particular source of union power in
so far as it does not necessarily need to be activated in order to secure workers
access to power. While resting on its legal and institutional protection, the
exercise of the right to strike relies on other powers, such as associational and
ideational powers, in order to be effectively mobilised. Given the centrality of
strike action within the Swedish model, Swedish legal and institutional
framework constitutes a privileged viewpoint to analyse the right to strike as
an institutional power resource. At the same time, power resource theory
constitutes a valuable framework to understand the regulation of the right to
strike and its exercise in relation with the industrial relations contexts and
dynamics (Brunnstrom, Iossa and Mulinari 2025).

In order to illustrate the legal and institutional regulation on the exercise
of the right to strike in Swedish industrial relations, three cases are identified.
They enable to analyse the right to strike as a source for workers’ power in
context and to explain some of the technicalities of legal and institutional
regulation by using concrete examples. These scenarios are a) the strike un-
dertaken in the spring of 2024 by the Swedish Association of Health Profes-
sionals (Vdrdforbundet) (Section 4); b) the strike undertaken by the industrial
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union IF Metall against Tesla Motor Sweden in October 2023 and still ongoing
(Section 5); and c) the blockades undertaken by the autonomous trade union
club Solidariska Byggare (Builders in solidarity) in the construction sector
(Section 6).

Before engaging with those three cases, the article introduces the issues at
stake by illustrating the theoretical framework of the power resource theory
with a focus on the right to strike as an institutional power resource (Section
2) and by providing for an account of the general features of the right to strike
in the context of the Swedish model of labour (Section 3). A final section
draws a concluding discussion (Section 8).

2. The right to strike as an institutional power resource

Originally elaborated to analyse and explain the development of welfare
states (mostly in Nordic and Western European countries) from the perspec-
tive of power distribution (Esping Andersen 1985), the power resource theory
constitutes an analytical framework and approach to study access and accu-
mulation of power in the political arena within the capital-labour relations
(Korpi 1985). It has been mostly applied to map the different types of power
that workers can obtain and secure as well as the sources that workers can
access and mobilise in order to achieve those types of power (Schmalz et al.
2018). The power resource theory has been then also applied to understand
the resource that capital and employers have and can mobilise (Korpi 2006).
Therefore, the theory evolved as an analytical approach to study power rela-
tions between capital and organised labour in relational terms, i.e. to under-
stand how power relations on the labour market evolve over time and space
and acquire different configurations because of the resources that are availa-
ble and how they are mobilised (Refslund and Arnholtz 2022). In recent years,
the power resource approach has gained new interest given the progressive
decline and erosion of workers’ power in the political arena (Alfonsson 2024).
This approach has been then applied at different scales, to study configura-
tions of power relations at national level (see Doellgast, Lillie and Pulignano
2018) and to understand how welfare states have been dismantled and how
workers lost power (Alfonsson 2024, Mendonca and Kougiannou 2024). Fur-
ther, the theory has been used to analyse specific labour conflicts at local (Lé-
vesque and Murray 2002, 2005; Brunnstrom, Iossa and Mulinari 2025) and
transnational level (Moen 2017, Mendonca 2020) as well as to study success-
ful attempts put in place by migrant and precarious workers to protect and
promote their interest and improve working and living conditions (Pannini
2023, Rizzo and Atzeni 2020, Arnholtz and Refslund 2019).
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The distinction between power and the resources mobilised to achieve
power, lies at the core of the theoretical approach (Meardi 2024). In this
sense, a key element of the theory is the acknowledgement that workers have
access to different types of powers as well as to different types of power re-
sources. The literature on this is vast. Following the latest classification put
forward by Arnholtz and Refslund (2019, 2024), workers and trade unions (as
much as employers, see Lévesque and Murray 2010) can possess i) structural
power, that is the power derived from the workers’ position in the economic
system of production as well as by the relevance of individual and collective
skills in the production process; ii) associational power, i.e. the strength of the
collective organising of workers both in terms of number of members of a
trade union and in terms of their «unity of action» (Lyhne Ibsen 2024); iii)
institutional power, that is the power derived from laws and institutions that
protect and promote workers’ interests; iv) ideational power, that is the power
derived from the ideas and narratives constructed and spread in society; and
finally v) coalitional power, that is the power that workers achieve from col-
laborating with other social and political actors, such as political parties
(Gumbrell-McCornick and Hyman 2013) but also social movements (Della
Porta, Chesta and Cini 2022). To those categories of power correspond cate-
gories of power resources, which can be activated and mobilised with the aim
of securing different types of power. For instance, studies on the evolution of
the Swedish model emphasise the relevance of coalitional power resources —
the alliance that Swedish trade unions built with the Social-democratic party
(Magnusson 2018, Molinder et al. 2019) — as well as of ideational power re-
sources — the belief in social partnership as element of economic stability
(Tsarouhas 2007) — in the strengthening of union institutional and associa-
tional powers.

The right to strike belongs to the categories of institutional power re-
sources. As said, these resources refer to the laws and institutions that regu-
late employment and industrial relations as well as the labour market. As
O’Brady explains, institutional power resources «refer to formal rules that
provide workers with the capacity to influence their working conditions and
limit the unilateral authority of employers and the state» (O’Brady 2024, p.
77). Laws and institutions played a fundamental role in securing the position
of workers and trade unions on the labour market as well as in the political
arena in European welfare states (Crouch 1994, Hyman 2001, Gumbrell-
McCornick and Hyman 2013). Cross-sectoral and sectoral multi-employer
collective bargaining constitute examples of institutions that provide for a
rebalancing of power in industrial relations (Clegg 1985, Kahn-Freund 1977)
but also for the promotion and protection of individual workers’ position vis-
a-vis the employer due to the definition of safe and uniform working condi-
tions for those covered by collective bargaining (Fox 1975). Similarly, laws on
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employment protection limiting the discretional power of the employer to
fire a worker, secure the individual workers’ position in employment (Vene-
ziani 2009) and therefore constitute a source of power for unions because of
the potential effect of giving incentives to unionise to workers protected
against dismissal (Alfonsson 2024). However, institutional power can be
“double-edged” as «it may grant trade unions rights, at the same time it re-
stricts the union’s power to act» (Schmalz et al. 2018, p. 121). Laws and insti-
tutions protecting workers’ position have even been deemed as making trade
union less keen to organise and mobilised new groups of workers, given the
relatively secure position they give to unions themselves (Hassel 2007) and
the necessity to prioritise political alliances (i.e. coalitional power) in order
to preserve and possibly improve legal regulations, and consequently institu-
tional power (Rigby and Garcia Calavia 2018). In a sort of paradox, laws and
institutions can constrain workers’ ability to act and therefore limit access to
power. Undoubtedly, labour market and labour law reforms promoting a ne-
oliberal agenda contributed to dismantle union power in Western countries
since the late 1990s and early 2000s (Gumbrell-McCornick and Hyman, 2013).
For instance, reforms promoting disorganised decentralisation of collective
bargaining contributed to this trend (Traxler 1995, Baccaro and Howell 2017).
When collective bargaining is decentralised, union power might be curtailed,
because of the impact on the capability of local trade union to negotiate (Pao-
lucci and Marginson 2020). Further, labour law reforms promoting flexibility
through the decrease of employment protection also contributed to this
trend. When employment is made more precarious by for instance facilitating
dismissals, employment security that empower workers and made them more
willing to joining a union, decreases (O’Brady 2021, Mendonca 2020). Sweden
represents a suitable example of such developments. Historically, Swedish
trade unions and workers have possessed strong institutional power due to
the legal and institutional industrial relations framework (Kjellberg 2021).
However, neoliberal reforms have progressively eroded that power, especially
through reforms of employment protection and unemployment insurance
(Alfonsson 2024), but also through reforms giving more freedom to the em-
ployer in processes on business restructuring (Johansson 2022a, Brunnstrom,
Iossa and Mulinari 2025).

Within the analytical framework of the power resource theory, laws and
institutions constitute sources of institutional power that can be activated
and mobilised in order to increase other types of power (O’Brady 2024). In
this sense, institutions and laws are not only sources of power, but «a precur-
sor to effective resistance» (O’Brady 2021, p. 1085). The right to strike stands
as the perfect example of this definition. Its protection within the legal sys-
tem gives the ground for the effective engagement of workers and unions in
acts of resistance at workplace and on the labour market at large (Mulinari
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2020). The right to strike is an institutional power resource that can be acti-
vated when a trade union intends to promote workers’ interests, for instance
during collective bargaining, or to challenge the power of the employer, for
instance to confront specific decisions at workplace level (O’Brady 2021).
Sometimes, it might not be even necessary to mobilise the right to strike as
its mere existence and legal protection constitutes accumulated power for
workers and unions (Brunnstrom, Iossa and Mulinari 2025). Furthermore, the
specific features of the right to strike as an institutional union power resource
relate to the fact that its effective activation as a source of institutional power
necessitates that the union already possesses other type of power, such as
associational power which makes possible for the union to have an effective
collective action because their members are already mobilised (Lyhne Ibsen
2024, Mulinari 2020), but also ideational power, in the sense that workers who
do not believe that a strike would be effective might not be willing to under-
take the action (Brunnstrom, Iossa and Mulinari 2025). The right to strike
might be an institutional power resource to be activated in order to attain
other type of union power. An effective strike might show the strength of the
union and attract new members (Benvegnu, Haidinger and Sacchetto 2018),
therefore increasing associational power. Or a strike might be successful in
demanding the government to introduce or not a specific labour reform -
therefore leading the union to acquire more institutional power (Rigby and
Garcia Calavia 2018). Furthermore, the effective activation of the right to
strike as institutional power resource might depend on the structural power
that workers and unions possess — as in the case of logistics workers (Nowak
2022). However, the possibility for unions to activate and mobilised the right
to strike as a source of power also depends on the legal rules on its exercise.
The legal technicalities related to the regulation of the exercise of the right
to strike matter. On the one hand, a wide scope for strikes and collective ac-
tions as well as the protection of sympathy actions provide unions with an
important source of institutional power. On the other hand, strict procedural
rules as well as restrictions on the type and scope of collective actions and
entitlement (as in the case of public employees or employees in essential ser-
vices) narrow the possibility to activate this source of union power (O’Brady
2024). Therefore, to understand the right to strike as an institutional power
resource for unions we need to look at the legal framework that regulates its
exercise.
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3. The right to strike in the Swedish model of labour market regula-
tion: general features

Sweden is widely recognised for its model of labour market regulation
grounded in autonomous collective bargaining. Regulation of working and
employment conditions as well as of industrial relations matters, relies al-
most entirely on negotiations between labour market parties at different lev-
els. The instrument of the collective agreement constitutes the pillar of the
model (Johansson 2022b, Pietrogiovanni and Iossa 2017). Wage-setting and
wage levels are entirely regulated through collective agreements (Iossa 2025),
while in those areas in which statutory regulated working and employment
conditions exist, the parties have however the prerogative to often deviate
from them through collective agreements by virtue of the institute of “semi-
mandatory legislation” (Iossa 2019, Ronnmar 2019a). Within this framework,
the right to strike constitutes an essential element of the system, especially
in connection with negotiations concerning the conclusion or renewal of col-
lective agreements.

Like in the other Nordic countries, the features of the Swedish model of
labour market regulation have been developed by the social partners them-
selves through a series of general agreements (Iossa et al. forthcoming; Has-
selbach 2002). As early as 1906, the so-called December Compromise (Decem-
berkompromissen) between the trade union confederation LO (nowadays still
the main confederation for blue-collar workers) and the main employers’ or-
ganisation in the private sector, SAF (Svenska Arbetsgivareforeningen, re-
named Svenskt Ndringsliv in 2011), acknowledged reciprocal fundamental
rights and obligations. These included the mutual recognition of the freedom
to form and join trade unions for the workers and the employers’ managerial
prerogative to organise and run their businesses, including the freedom to
hire and fire employees. This foundational agreement was later followed in
1938 by a more comprehensive text, named Basic Agreement (Huvudavtalet),
through which the parties explicitly recognised collective bargaining and the
right to strike as core pillars of the system and introduced procedural rules
governing their exercise. This tradition continues nowadays and entails that
the exercise of the right to strike is often regulated via collective agreements,
for instance in relation with rules on essential services and limitations for
certain categories of employees in the public sector.

At a later time, the right to strike came to enjoy also specific legal protec-
tion within Swedish law — both at constitutional and statutory level. In addi-
tion, the right to strike in Sweden is further underpinned by international and
supranational commitments following Sweden’s membership in interna-
tional and European organisations (Ronnmar 2019b). At constitutional level,
the Instrument of Government (1974:152) explicitly includes the right to
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strike among the fundamental rights and freedoms of the Swedish constitu-
tional order in Art. 14 of Chapter II of the Instrument of Government. This
provision entitles trade unions, employers, and employers’ associations to
undertake «industrial action» (stridsatgdrder, which literally means “dispute
actions”) on the labour market «unless otherwise provided in an act of law or
under a collective agreement». Accordingly, the exercise of the right to strike
may be restricted by statutory legislation or by collective agreement, but not
by case law (Kallstrom et al. 2025, p. 57). The constitutional provision refers
explicitly to «industrial action on the labour market», thereby establishing a
clear connection between the exercise of the right to strike and the regulation
of the labour market. This wording has been interpreted as potentially limit-
ing the concept of strike to actions aimed at influencing negotiations between
labour market parties, or at least to actions closely linked to their activities
and interests (Hansson 2016). From a power-resource perspective, this for-
mulation illustrates a restriction to the access to the right to strike as a power
resource for unions to engage in conflicts not related to labour market issues
and collective bargaining.

The resort to strikes on political matters, i.e. political strikes, is uncommon
among Swedish trade unions. On the one hand this approach derives from the
tradition of the Swedish trade unions to present themselves not as political-
oriented organisations. On the other hand, it can also be a consequence of
the institutional power accumulated through the activation of the coalitional
power resource represented by the close alliance between LO and the Social-
democratic party which has historically reduced the need for Swedish trade
unions to undertake a conflictual attitude in the political arena (Bruhn, Kjell-
berg and Sandberg 2013). It is not a coincidence that political strikes are very
often undertaken by autonomous unions which are “outsiders”, i.e. not affil-
iated to one of the major trade union confederations. Further, political strikes
on internal matters are treated in a more restrictive way than political strikes
on international matters. While in both cases there is a requirement that the
action would be short and limited in time and extent as not to impair the
freedom to conduct business of the employer, in case of strikes on internal
matters the impact on productivity needs to be minimal for the strike to be
lawful (Kallstrom et al. 2025, p. 72). The most recent example of a politically
motivated strike action is the six-day boycott initiated on February 4%, 2025,
by the Swedish Dockworkers Union (Svenska Hamnarbetarforbundet) against
ships transiting in Swedish harbours and transporting weapon and military
equipment to Isreal. The union intended to protest the ongoing genocide per-
petrated by the Israeli government against the Palestinian population in the
Gaza strip. The boycott was formally called as a sympathy action in support
to Palestinian trade unions — one of the exceptions to the golden rule of social
peace obligation (see below). Following the application of the employers’ or-
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ganisation Sveriges Hamnar to demand an interim injunction to prevent the
boycott given the presence of a collective agreement between the parties, the
Labour court ruled that the action was to be considered lawful as a political
strike.? Through a parallel with a previous boycott of ships undertook in 1973
by Swedish unions in solidarity with Chilean trade unions to protest against
the Pinochet golpe, the Labour court stated that to be lawful and not in breach
of social peace obligation, a political strike needs to be limited in time and
extent as not to jeopardise the employers’ prerogative to run the business,
and needs to be undertaken in relation with an international political matter.
In this case, the strike did not contribute to increase the power of the union
before the employer but rather helped the union to achieve more coalition
power by taking a public stance on a political matter that had strong impact
on public debate.

The close relation between strikes and labour market issues is also stated
by the protection that the right to strike enjoys at the statutory level. The
right to strike, together with freedom of trade union association and the right
to collective bargaining, is protected by the (1976:580) Co-determination Act.
Here the exercise of the right to strike is closely connected to the collective
agreement (see also Pietrogiovanni and Iossa 2017). Section 41 of the Co-de-
termination Act characterises strikes and lockouts as “stoppages of work” (ar-
betsinstdillelse) and explicitly includes boycotts, blockades, and other forms of
labour conflict. This open formulation allows for a broad interpretation of
what constitutes a strike or collective action and gives trade unions a wide
scope to decide the form of action that best suits their objective (Adlercreutz
and Nystrom 2024, p. 224). The detailed regulatory framework governing the
exercise of strikes is set out in Sections 41-44 of the Act, which refer to the
obligation of social peace (fredsplikt) that enters into force once a collective
agreement is signed between two parties. These provisions define the condi-
tions under which a strike or collective action is lawful, establish limits during
periods when a collective agreement is in force as well as list the exceptions
to the golden rule of social peace obligation, such as sympathy actions (see
below Section 5), blockades to exact pay for work that has been performed
(Section 6), or strikes in conjunction with negotiations on a determination
agreement for matters not regulated in the collective agreement in force. The
social peace obligation constitutes the major constraint to the use of the right
to strike as a power resource for trade unions. However, it is also an institu-
tional power resource in itself as it gives the unions something - the conflict
— that they can trade off in exchange for a collective agreement, which within
the Swedish model attributes fundamental prerogatives to the unions at com-

2 Labour court decision nr. 3/25.
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pany level as regards the exercise of the rights to information and codetermi-
nation as well as with regard to restrictions to the managerial prerogatives of
the employer (Pietrogiovanni and Iossa 2017, Ronnmar 2006).

The entitlement to call a strike or collective action is reserved to trade un-
ions, employers’ organisations, and individual employers. Along with the al-
ready mentioned constitutional provision, this rule is put forward by the pro-
visions in Sections 41-44 of the Co-determination Act. For instance, Section
42 states that organisations that are bound by a collective agreement also
have an obligation to attempt to prevent and stop their members to call or
take part in an unlawful industrial action. Similarly, Section 45 imposes on
labour market parties the obligation to notify the National Mediation Office
of a decision to undertake a collective action (Malmberg and Johansson 2014,
see below Section 4). The collective entitlement mirrors in the rules on liabil-
ity for unlawful strikes. A trade union, an employer, or an employers’ organ-
isation that initiates or organises an unlawful strike may be held liable to pay
damages to the opposing party. Under the Co-determination Act, the Labour
Court may award compensation not only for economic losses suffered as a
result of the unlawful action (Section 54) but also impose so-called “punitive
damages” (Section 55), which refer to breaches of labour law or collective
agreements and are paid to the party that has suffered from the violation
(Ronnmar 2019b). Individual employees are not entitled to call a strike. Yet
access to the right to strike for non-unionised employees is ensured by the
minimal threshold for forming a trade union that exists under Swedish law.
Consequently, non-organised employees may lawfully establish a trade union
pursuant to Section 7 of the Co-determination Act on freedom of trade union
association and, through that union, declare a lawful strike or collective ac-
tion. The price that workers have to pay if they undertake a wildcat strike is
anyway low. According to an established principle in Swedish labour law, the
level of damages for individual employees taking part in an unlawful strike
should not be merely symbolic but at the same time not causing “socially un-
acceptable consequences”®. This principle has been introduced in 1992 and
then consistently applied by the Labour court which in its case law has pro-
vided for a progressive adjustment of the principle to the actual cost of living.
In a recent ruling by the Labour court,* the sanction for participation in an
unlawful strike was set at 3000 Swedish crowns (approximately 300 euro, see
Adlercreutz and Nystrom 2024, p. 237).

5 Government Proposition 1991/92:155 on damages for workers participating in unlawful
strikes, p. 6.
4+ AD 2018 nr. 14.
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The right to strike emerges thus a source of power that is easily accessible
for organised workers, while subject to certain limitations and in particular
linked to disputes on the labour market. To understand the right to strike as
an institutional power resource for Swedish trade unions, there is the need to
contextually analyse its exercise in relation to the legal and institutional
frameworks of Swedish industrial relations.

4. Vardforbundet: strike to renew a collective agreement and the role
of mediation

The first case concerns the use of strikes in connection with the renewal of
collective agreements. In the spring of 2024, the Swedish Association of
Health Professional (Vdrdforbundet), which organises nurses, midwives, bio-
medical scientists and radiographers, went on strike after the expiration of
the sectoral collective agreement. The agreement was due to expire on March
315, 2024. During the weeks before this date, Virdforbundet, the Swedish As-
sociation of Local Authorities and Regions SKR, (that is the employers’ or-
ganisation for public services at local level), and the employers’ organisation
in private healthcare Sobona started negotiating the renewal of the collective
agreements applicable in the public and private healthcare sectors respec-
tively. Vardforbundet’s major demand concerned a reduction in weekly work-
ing time — a key issue for healthcare workers. Due to taxing working condi-
tions, the norm among healthcare workers is to work part-time as to reduce
stress and fatigue and to find an adequate work-life balance. At the same
time, long-lasting labour shortages create the conditions for workers to be
requested by their employers to work overtime or to work additional hours in
excess of the agreed part-time hours (what is Swedish labour law is called
mertid, see Vardforbundet 2023). To address this, the union demanded to re-
duce the weekly working time in the new collective agreement as to ensure
that all workers might be able to work full-time and therefore obtain higher
incomes. The employer’s side refused to accept this demand. This led to a
stalemate in the negotiations to renew the collective agreement between
Virdforbundet and SKR and Sobona. A few days before the expiration date of
the collective agreement, the union requested the Mediation Office to ap-
point a mediator to facilitate reaching an agreement and avoid the conflict.
This possibility is provided by Section 47a of the Co-determination Act and
constitutes a source of institutional power to activate for those unions that
might not have enough structural or associational power to engage in a con-
flict. The mediated negotiations were however unsuccessful. The collective
agreement expired and the obligation to social peace was relieved. The union
decided then to engage in a conflict. A strike in absence of a collective agree-
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ment that binds the parties, that is when there is a dispute of interests, is
always possible. It is considered inherent part of the right to collective bar-
gaining protected under the scope of Section 10 of the Co-determination Act.
The provision establishes a general right to negotiate and the corresponding
duty for the counterpart to negotiate (Malmberg and Johansson 2014). This
means that, in disputes of interest such as in case of the renewal of collective
agreements, the parties are expected to engage in negotiations and attempt
to reach an agreement before deciding to undertake collective action or a
strike. Nevertheless, the principle of ultima ratio does not apply in Swedish
labour law (Malmberg and Johansson, 2014). Access to the right to strike as
an institutional power resource is therefore wide but restricted by the duty to
negotiate. In addition, since 2019 the existence of a collective agreement lim-
its the exercise of the right to strike even for unions that are not parties to it.
Section 41d of the Co-determination Act regulates strike actions against an
employer already bound by a collective agreement with a union other than
the one promoting the action. In such cases, a strike must be preceded by
negotiations, must aim at concluding a collective agreement, and may not
demand that the employer breach obligations arising from the existing agree-
ment. These rules constitute a source of institutional power for employers as
well as for established trade unions, to the detriment of autonomous unions.
The amendment to the Co-determination Act was the result of national-level
negotiations addressing a conflict in the port of Gothenburg, where the Swe-
dish Dockworkers Union, independent from any confederation but with the
majority of members in the port, undertook several actions demanding a col-
lective agreement with the port operator, which instead had an agreement
with the LO-affiliated Transport Workers’ Union (Selberg and Sjodin 2021).

Before going on strike, Virdforbundet had to follow the procedural condi-
tions outlined in the Co-determination Act concerning mediation - a further
restriction to the activation of the right to strike as power resource. Following
the rules set in Section 45 of the Co-determination Act, the union notified
the employer’s counterparts SKR and Sobona as well as the Mediation Office
seven days before the action would take place. According to the provision, the
notice needs to be in writing and contain the reasons for the strike, the scope
of the action (i.e. which groups of workers, workplaces, or working tasks, in
case of partial strike, that will be part of the action), and when the action will
enter into effect. The failure to comply with the rules on strike notice does
not make the strike unlawful nor entitles the counterpart to receive economic
damages, but it entails the imposition of punitive damages (Holke and Olau-
son 2023). The notice obligation has the effect of freezing the conflict, which
gives the possibility to the parties, supported by the mediator appointed by
the Mediation Office, to work to find a compromise and avoid the strike ac-
tion.
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In light of the task that this governmental agency has in relation with la-
bour market disputes (Section 46), the Co-determination Act attributes an
active role to the Mediation Office, which can on its own initiative and with-
out the need for the parties to agree, appoint one or more mediators in charge
of helping the parties to find a compromise in the dispute (Section 47b). In
addition, the Mediation Office can, but only on the initiative by the appointed
mediator, decide to prolong the cooling-off period for a maximum of further
fourteen days if there are good chances that the parties would find an agree-
ment during this period (Section 49). Such a decision can only be taken once
per notified strike action and cannot be appealed against (Holke and Olaus-
son 2023). The provision constitutes a further restriction to the activation of
the right to strike as an institutional power resource because of the cooling-
off effect, which impact on the structural power of workers by limiting its ex-
tent, even though just temporarily (see Greer 2024). It reveals the goal of the
Swedish labour law system to privilege negotiations over conflict. But it can
also be interpreted as a source of institutional power itself. In a case in which
a union does not have enough power and resources to possibly win a dispute,
the role of the mediator might be crucial in ensuring a good compromise and
a solution to the dispute that does not disfavour the union. From a different
perspective the mediator constitutes an institutional constraint to the struc-
tural power of the employer deriving from its superordinate position within
the employment relations (Schmalz et al. 2018).

A solution was not possible in the case at stake though. The proposals ad-
vanced by the mediators were rejected by Viardforbundet because the employ-
ers’ counterparts did not take into consideration the main demands, which
was the reduction in weekly working time for the members. On April 25" the
strike announced by Virdforbundet became effective. The union called both
its members and non-organised employees to join the strike. As said earlier,
only a trade union is entitled to call a strike action, but the participation is
free for individual members and for non-organised workers employed by the
employer against which the action is undertaken. In principle, members of
other trade unions employed by the same employer are not entitled to take
part in the strike if there is a collective agreement in force between their un-
ion and the employer as a result of the legal institute of medlemsbundhet, that
is the binding effect that the collective agreement has on the members of the
signatory parties (Section 26 of the Co-determination Act). The obligation to
social peace is still valid in that case and participation to the strike called by
a different union might lead to individual liability for breach of social peace
obligation. In the case at stake, the Swedish Municipal Workers’ Union Kom-
munal, which is the union organising, among other categories, assistant
nurses and care assistant, declared neutrality in the conflict undertaken by
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Vardforbundet. Kommunal informed their members that they were not obliged
to perform tasks to cover up for the strikers though.

In light of the power-resource approach here adopted, it is interesting to
mention the modalities in which the strike took place. The first move from
the union’s side was to declare a blockade on overtime and worktime exceed-
ing working hours agreed in part-time employment contracts. Therefore, the
union made use of the structural power it derives from the conditions of the
sector, in which, due to labour shortages, the request for working beyond the
usual working hours is common. Usually trade unions in the public sector en-
joy low levels of structural power (Thornquist and Thornqvist 2018) also due
to the obligation to perform essential services and the ensuing limitation to
the activation of public employees’ structural power through the resource of
the right to strike (see Hggedahl and Jonker-Hoffrén 2024). This aspect con-
stituted an element of the conflict too. According to Section 27 of the General
Agreement for Regions and Municipalities (KHA 94), employees in public ser-
vices are subject to a specific obligation to carry out protective work
(skyddsarbete) during strikes, which refers to the tasks that must be performed
to ensure that operations are shut down in a technically safe manner or to
prevent danger to persons or damage to property. This concept is usually in-
terpreted narrowly and is limited to work that is short-term and strictly nec-
essary (Adlercreutz and Nystrom 2024). In an essential public service like
healthcare, this obligation entails negotiations at local level to ensure that
certain services are provided. The modalities to perform protective work are
usually defined at local level via negotiations and decided by the local man-
agement. However, Vdrdforbundet pointed at a diffused misuse of the obliga-
tion of protective work to reduce the effects of the strike. More than 1,000
local disputes on protective work emerged during the strike, concerning in-
dividual employees who were asked to perform protective work against the
rules. These disputes can be resolved via negotiations between the parties (at
local level, or in case of failure, at central level) or be referred to the Labour
court in case of disagreement and possibly be subject to punitive damages.

The conflict between Virdforbundet, SKR and Sobona continued under May
and June. The union undertook new actions during this period to put more
pressure on their counterpart. These included strikes in municipalities that
were not included in earlier actions as well as a total strike in certain regions.
In the end, the parties with the support of the mediators found a compromise
towards the end of June. On 27% June 2024, a new agreement was signed, in
which the demands of the union concerning the reduction of working time
were partially welcomed (Medlingsinstitutet 2025).
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5. IF Metall v. Tesla: strike to demand a collective agreement and
sympathy actions

The second case concerns the dispute between the metalworkers’ union IF
Metall and TM Sweden, which is the Swedish branch of the US automotive
multinational Tesla. The dispute can be described as a “clash of titans”: on
the one hand the strongest and most influential Swedish trade union, which
contributed to establish and stir the Swedish model (Blomqvist and Murhem
2003); one the other hand, a multinational company producing electric cars
owned by the billionaire Elon Musk, one of the richest men on earth and well-
known for its right-wing and anti-union politics. The conflict erupted in Oc-
tober 2023, after many attempts by IF Metall to demand the signature of a
collective agreement. At the time of writing (February 2026), the strike is still
ongoing.

The case represents a perfect example of what happens in Sweden when a
company does not have a collective agreement, and a trade union seeks to
sign one. This situation is more common than one might think. Sweden is
worldly known for the high collective agreement coverage. Yet against
around 88% of employees who are covered by a collective agreement, only
29% of companies are members of an employers’ organisation and therefore
are bound by a sectoral collective agreement (Kjellberg 2023). This tells us
that the majority of workers in Sweden are employed by medium and large
companies, but also that there are many companies that are not covered by a
sectoral collective agreement (Kjellberg 2023). This is more common in sec-
tors characterised by small companies and in which temporary employment
is often the norm like agriculture, cleaning, and construction (Iossa and Sel-
berg 2022, Alfonsson 2022; Ahlstrand 2024). In the Swedish manufacturing
industry almost 95% of workers are covered by a collective agreement (Kjell-
berg 2025), while in companies of the size of TM Sweden almost 98% of work-
ers are covered by a collective agreement (Medlingsinstitutet 2024). In gen-
eral, for companies of the size of Tesla it is the norm to have a collective
agreement (Bender 2025). This is to remark how big of an anomaly is Tesla
for the Swedish model.

The Swedish system provides for a mechanism to remedy to this situation:
the so-called application agreement (hdngavtal). This is a collective agree-
ment signed directly between a company not affiliated with an employers’
organisation and a union, usually reproducing the terms and conditions of
the sectoral collective agreement. In 2024, 1653 new application agreements
were signed, the majority of which in the construction sector (Kjellberg 2025).
Negotiations to sign an application agreement fall under the is a dispute of
interests and therefore falls under the scope of the right to negotiate pro-
tected in Section 10 of the Co-determination Act. As said earlier, in these
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cases it is also always possible to undertake an industrial action. While the
company would be obliged to negotiate only under the requirement that the
union has at least one member among the workforce, such a requirement does
not apply to undertake an industrial action (Olasson 2024). Often it is enough
for a union to notify the employer about a strike action to get the employer
to sign a collective agreement (Bender 2025), which is further evidence of
Swedish unions’ institutional power deriving from the regulation of the exer-
cise of the right to strike. The Swedish model thus gives full application to
the maxim that “collective bargaining without the right to strike is collective
begging” (Kallstrom et al., p. 51).

On October 27%, 2023, after having complied with the rules on notice and
mediation, IF Metall entered a strike against TM Sweden. Since the company
does not produce cars in Sweden, the action consisted in refusing to repair
Tesla’s cars in their workshops as well as in other workshops around the coun-
try (Bender 2025). As a countermeasure, Tesla actively brought in strike
breakers, both from other workshops in Sweden and from other countries in
Europe (Bender 2025, p. 46). This is not unlawful under Swedish labour law.
Rather, the ban to resort to strike breakers constitutes an unwritten norm of
Swedish industrial relations since the 1938 Basic Agreement with which all
employers comply (Adlecreutz and Nystrom 2024, p. 226; Ericson and Eriks-
son 2020, p. 107). The presence of norms like this one as well as the shared
understanding between all industrial relations actors (unions, employers, and
government alike) that the Swedish model is grounded on the presence of a
collective agreement at workplace constitutes a source of ideational power
for Swedish trade unions that contributes to activate the institutional power
provided by collective agreements. From a strictly legal perspective, Tesla is
not violating any law by refusing to sign a collective agreement though. There
is no obligation whatsoever in Swedish labour law to sign a collective agree-
ment as well as it is not prohibited to make use of strike breakers. To abide by
those norms is the consequence of a shared values among Swedish industrial
relations actors, which makes it the “shared ideology” of Swedish industrial
relations in “Dunlopian” terms (Dunlop 1993).

To support IF Metall in its struggle against Tesla, Swedish unions activated
another source of institutional power, that is sympathy actions — one of the
exceptions to the social peace obligation (Section 41d of the Co-determina-
tion Act). Sympathy actions (sympatidtgdrder) are an undisputed principle of
Swedish industrial relations. Under the Co-determination Act, sympathy ac-
tions are permitted a contrario: they are to be deemed unlawful only when
they support a primary action that is itself unlawful. Conversely, where the
primary action is lawful, sympathy actions are always permitted. Originally,
this form of conflict was promoted from the employers’ side as a way to put
pressure on unions by locking-out their members in other workplaces and
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therefore requiring the unions to make a larger use of strike funds (Kallstrom
et al. 2025). On several occasions the Labour court has ruled that sympathy
actions are a fundamental tool for unions to make a strike effective, especially
when the primary action is not (Holke and Olausson 2023), and even in sup-
port of a primary action taking place in a different country if not unlawful
according to that country’s rules and if the sanctions imposed against a un-
lawful strike are comparable to those imposed under the rules in the Co-de-
termination Act (Nystrom and Kutlu Mutluer 2025). From the Labour court’s
case law, it follows that a sympathy action must be in principle temporary and
not exceed a duration that would impair the targeted employer’s freedom to
conduct the business (Holke and Olausson 2023).

In the case at stake, several unions decided to support IF Metall and to un-
dertake industrial actions targeted against Tesla. For instance, the Swedish
Electricians' Union stopped providing services to Tesla’s charging stations;
the Swedish Transport Workers' Union stopped loading and unloading Tesla
cars in Swedish harbours; the Swedish Union of Civil Servants ST and the
Swedish Union for Service and Communication Employees SEKO stopped
handling post and mails to Tesla via the post company PostNord, including
delivering plates of newly registered cars. This latter was challenged by Tesla
by demanding the district court to issue an injunction to PostNord to deliver
accumulated post. However, the court and later the Court of Appeal, declared
that to welcome such a demand would be tantamount to declare the industrial
action unlawful, which instead is a constitutionally guaranteed rights of the
unions.® IF Metall was even supported by sympathy actions undertaken by
several trade unions in the neighbouring countries Finland, Denmark, and
Norway (Nystrom and Kutlu Mutluer 2025).

Despite this wave of sympathy actions, the conflict is still ongoing. The
reasons for this are multiple. From a power-resource perspective, IF Metall
lacks sufficient structural power in relation to Tesla, given that the company
does not produce cars in Sweden, which also contributes to limit the strength
of IF Metall’s associational power due to the small numbers of Tesla’s em-
ployees in Sweden and the even smaller number of IF Metall’s members
among them. At the same time, IF Metall can count on a very solid strike fund
to finance the conflict as to ensure a certain income to employees on strike,
which do not receive wages while the strike is ongoing — a further institu-
tional power resource typical of the Swedish system. Despite a strong insti-
tutional power resource, that includes the wide scope of collective action in a
dispute of interests, and strong ideational power, in the sense of the under-
standing of the importance of collective agreements in the Swedish model
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shared by all industrial relations actors (Bender 2025), the union still has not
yet succeeded in forcing Tesla to sign a collective agreement. For Tesla, Swe-
den is the battleground of a global struggle on working conditions and union-
isation (Minchin 2021). In this sense, there is a shared understanding that if
Tesla would surrender to IF Metall, this might cause a spillover effect and lead
unions in the other countries where Tesla is present, not least the US, to de-
mand the signature of a collective agreement (Bender 2025). Although an
anomaly within the Swedish model, the Tesla conflict highlights some of its
strengths and limits. While it put all industrial relations actors on the same
side to criticize Tesla for its disrespect towards the model, it also opened up
for new ideas to circulate. In the wake of the Tesla conflict, the neoliberal
think tank Timbro advanced the proposal to forbid sympathy actions by re-
moving the exemption from the social peace obligation (Danieli, Zetterval
2024). The proposal did not lead to any concrete discussion, but a reform in
that sense would drastically reduce the institutional power of Swedish un-
ions.

6. Solidariska Byggare: strike to enforce a collective agreement

The third case concerns the blockades put in place by a local trade union club
for construction workers named Solidariska Byggare (Builders in Solidarity)
which organises migrant construction workers in the area of Stockholm. The
club was established in 2020 as part of the Stockholm chapter of the syndi-
calist trade union confederation SAC (Sveriges arbetares centralorganisation).
This trade union was established in 1910 and since then has been a central
actor of labour and social movements in Sweden. Due to its ideology privileg-
ing direct action, the union has always been at the margins of the Swedish
model of industrial relations (Fahlbeck 1999). It does not consider collective
bargaining and compromise as the right strategy to aim at improving workers’
conditions as well as at democratising workplaces and society at large. The
union is inspired by principles of local self-organising, antiracism, and femi-
nism. It is not affiliated with any of the traditional trade union confederations
and nowadays has 21 local clubs in different cities around Sweden organising
workers across all sectors, but mostly active in sectors where workers are most
exposed to vulnerability and substandard working conditions. In principle
they do not sign collective agreements. However, local clubs of SAC make
large use of legal mechanisms to make sure that their members receive the
rights they are entitled to according to the applicable collective agreement or
employment contract (Calleman 2025, Schoultz and Muhire 2024, Selberg
2014).
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As said, Solidariska Byggare is active among migrant construction workers.
The construction sector in Sweden has certain specific characteristics that
makes it a special case within the Swedish model. Union density is slightly
lower than the national average for blue-collar workers: 56% against 62%. But
it is significant that in 2006, union density among construction workers was
up to 81%. The sector is also characterised by a widespread employment of
workers posted from other EU countries, which might contribute to making
the real data on union density even lower (Kjellberg 2023). Collective agree-
ment coverage is in line with the national data: 87% against 88%. However,
the effective enforcement of collective agreements in the construction sector
is a real challenge. The massive resort to subcontracting, including the phe-
nomenon of “masked staffing”, that is a provision of manpower under the
form of subcontracting (Ahlstrand 2022), intersect with the widespread pres-
ence of small companies, the temporary nature of construction work and thus
of employment and, often, with the precarious conditions of migrants em-
ployed as construction workers. Combined with the relatively low union den-
sity, these features hinder the power of control and monitoring of collective
agreement enforcement that unions have. The Swedish system attributes to
unions the prerogative to monitor the correct application of collective agree-
ments and to follow up possible violations, in particular in relation with the
wage clauses (Sjodin 2019). Institutional power must be then coupled with
associational power in order to be effective.

The construction sector is therefore characterised by high collective agree-
ment coverage and low union density. This mismatch makes enforcement of
collective agreement difficult to monitor. Within this context, the case of Sol-
idariska Byggare is peculiar. Its mission is to make sure that construction
workers receive wages and other remunerations that they are entitled to ac-
cording to the collective agreement applicable on the workplace — a collective
agreement that however has not been signed by Solidariska Byggare, but ra-
ther by the LO-affiliated union Byggnads (Svesnka Byggarbetareforbundet, the
Swedish Construction Workers’ Union). To ensure this, the union makes use
of a specific form of industrial action, the indrivningsblockad, which can be
translated as “collection blockade” and refers to a blockade that a union un-
dertakes in order to demand the employer to pay wages and other remunera-
tions for work that has been performed. This form of action was quite popular
in past times, when wage theft was more common and difficult to remedy
(Vagner 2024). It progressively became obsolete partly because of the consol-
idation of the Swedish model around the practice of social partnership and
partly because of the adoption of specific legislation to guarantee wages for
employees of companies who went bankrupt (Ericson and Eriksson 2020). The
indrivningsblockad is expressly listed as one of the exceptions to the social
peace obligation in the Co-determination Act (Section 41). From the case law
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of the Labour court, this form of conflict emerges as an established and tra-
ditional right for trade unions in Sweden, to the extent that restrictions to its
exercise must be interpreted strictly®. Unlike more “classical” forms of indus-
trial actions, no notification to the counterpart is required because of the pos-
sible defusing effect this requirement would have on the effectiveness of the
blockade (Edstrom 2020). Yet this form of industrial action has a limited aim.
It can only be undertaken to demand payment of debts towards the employee
concerning wages or other remunerations for work that has been performed
(such as leave compensation, overtime, etc.). The Labour court has clarified
that it cannot be lawfully undertaken before the employer actually contracts
a debt with their employees, as for instance to claim the creation of a bank
guarantee for the wages.” This applies also for migrant workers who do not
have a permit to work in Sweden and who often are the target of violations of
collective agreements (Ahlstrand 2022). The Act (2013:644) provides that un-
documented migrants are entitled to wages and other remuneration for work
that they have performed (see Selberg 2014).

The case of Solidariska Byggare shows how the indrivningsblockad consti-
tutes a strong institutional power resource for unions that aim at enforcing
collective agreements in a context like the construction sector in which they
lack structural power, due to the high turnover level among construction
workers and the relatively low skills needed. Nevertheless, construction is a
labour-intensive sector, which means the associational power is key for the
union. Solidariska Byggare has been very successful in collecting wages and
other remunerations that had not been paid to construction workers, and this
draw significant media attention, putting the vulnerability of migrant work-
ers in construction under the spotlights (Sunvisson 2022, Vagner 2024,
Dagens Nyheter 2025). As power resource, the indrivningsblockad is quite easy
to access. The employer who has not paid due wages to their employees would
certainly be condemned by the Labour court if the individual case would reach
it. In addition, the fact that often the employer is bound by a collective agree-
ment only aggravates their position. Often, it is enough for the labour activ-
ists of Solidariska Byggare to notify the employer that an indrivningsblockad
will be put in place in order to recover the wages owed to their members. This
has also contributed to strengthen the associational power of the union by
recruiting new members (Boss et al. 2023).

¢ AD 1991 nr 52.
7 AD 1976 nr 136.
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7. Concluding discussion

Each of the cases discussed above illustrates a key element of the regulation
of the right to strike in Swedish industrial relations and provides for a con-
textualised analysis of its exercise as a source of union power: a) the case of
Viardforbundet highlights the use of strike to exert pressure on the counter-
part during negotiations to renew a sectoral collective agreement and the role
of (and limitations imposed by) mediation; b) the case of IF Metall against
Tesla highlights the use of the strike as an instrument to put pressure and
demand the signature of a collective agreement to an outside company as well
as it underlines the significant role and function of sympathy actions in the
Swedish model; c) the blockades undertaken by Solidariska Byggare highlights
how collective actions can be a way to enforce a collective agreement in a
context at the margins of the Swedish labour market. The first case illustrates
a classical example - a dispute to renew a collective agreement. While the
other two cases identify marginal situations within the Swedish model: a
strike to remedy to an anomaly (Tesla) and an industrial action to remedy to
a shortcoming of the model, that is the enforcement of collective agreements
where unions are not representative of the workforce.

In all those cases, the exercise of the right to strike constitutes a source of
institutional power that unions have and can mobilise in order to exert pres-
sure in the conflict. The right to strike in Sweden emerges as a source of power
that unions can easily access and mobilise — but mostly in connection with
disputes on the labour market. Beside the obligation of social peace and pro-
cedural rules on mediation, very few restrictions exist to the access to this
power resource. Even during the exercise of the right to strike, no major lim-
itations exist as for instance Swedish labour law does not provide for a prin-
ciple of proportionality that applies to strikes. However, to be successful, the
exercise of the right to strike needs to be supported by other types of union
powers. In the case of Vardforbundet, the institutional power resource was
backed up by the structural power of healthcare workers (net of the limita-
tions due to the restrictions to the right to strike in essential services) but also
by the ideational power represented by the shared understanding of the strike
as part of “the rules of the games” in industrial relations. In the case of Tesla,
this form of ideational power is absent, while structural power is limited too,
and therefore IF Metall struggles to succeed in its battle over the signature of
a collective agreement. The case of Solidariska Byggare shows that the exer-
cise of the blockade is successful because of the already accumulated institu-
tional power of the workers, who are entitled to the terms and conditions of
the collective agreements that the union aims at enforce via industrial ac-
tions, but also because of the associational power that the union achieves by
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successfully mobilising institutional power resource of the indrivningsblockad
itself.

Within the power resource theoretical and analytical framework, institu-
tional power resources have received comparatively limited systematic atten-
tion. They are generally understood as the formal rules and institutional ar-
rangements in the legal and industrial relations systems that shape workers’
and unions’ capacity to act and contribute to workers’ and unions’ power.
However, their interaction with other forms and dimensions of union power
and power resources could benefit from further exploration. The Swedish
model represents a privileged case study in this regard. Swedish unions have
traditionally had high levels of institutional power both as a result and as a
source of other types of power — mainly associational, ideational and coali-
tional. Recent socio-economic and political developments such as global
competition, austerity, neoliberal reforms, transnational labour mobility and
migration, constitute challenges to the accumulated power of Swedish un-
ions. Given the central role of rules and institutions in sustaining the resili-
ence of the Swedish model, a more systematic and in-depth analysis of the
interaction between institutional power and institutional power resources
and other forms of union power and power resources would contribute both
to the further development of the power resource approach and to a clearer
understanding of the transformation currently affecting the Swedish model.

Bibliographical references

Adlercreutz A., Nystrom B. (2024), Labour Law in Sweden, 4th edition, Wolters
Kluwer.

Alfonsson J. (2022), Det otrygga arbetslivet i Sverige: Dess framvdixt och konsekvenser,
Studentlitteratur AB.

Alfonsson J. (2024), Dismantling Employees’ Power Resources in the Swedish Labour
Market: An Ideological Theoretical Approach, in Nordisk vilfirdsforskning | Nordic
Welfare Research, 1, p. 28 ss.

Ahlstrand R. (2022), Structures of subcontracting: Work organisation, control, and la-
bour in the Swedish building sector, PhD Dissertation, Lund University.

Ahlstrand R. (2024), Ldgg ut! Ldgg ut! Anvdndningen av under entreprendrer och nya
former av arbetsorganisation i svensk byggindustri, in Arbetsmarknad & Arbetsliv, 4,
p. 6 ss.

Arnholtz J., Refslund B. (2019), Active enactment and virtuous circles of employment
relations: How Danish unions organised the transnationalised Copenhagen Metro
construction project, in Work, Employment and Society, 4, p. 682 ss.

Arnholtz J., Refslund B. (2024), Power resource theory for contemporary society: A re-
search framework, in J. Arnholtz ]., B. Refslund (eds.), Workers, Power and Society.
Power Resources Theory in Contemporary Capitalism, Routledge.

Diritto del lavoro —————————

Qp Lbn Anno 2025 | n. 2 Pagina | 43




IL TEMA — A. lossa, The right to strike in Sweden: an institutional power resource

Baccaro L., Howell C. (2017), Trajectories of neoliberal transformation: European in-
dustrial relations since the 1970s, Cambridge University Press.

Bender G. (2025), Frontalkrock: Teslastrejken och kampen om framtiden, Bokforlaget
Atlas.

Benvegnu C., Haidinger B., Sacchetto D. (2018), Restructuring labour relations and
employment in the European logistics sector, in V. Doellgast, N. Lillie, V. Pulignano
(eds.), Reconstructing solidarity: labour unions, precarious work, and the politics of
institutional change in Europe, Oxford University Press.

Blomgvist P., Murhem S. (2003), Sverige: Globalisering och fackligt samarbete inom
svensk metalindustri, in P. Blomqvist, S. Murhem (eds.), Fackliga strategier for att
mota globalisering och regionalisering inom metallindustrin, SALTSA programmet,
Stockholm: Arbetslivsinstitutet.

Boss E., Lansrot A., Otarola P., Garriga D., S. Rosengren (2023), Ndagot har hént — 100
berdittelser fran den nya arbetsmarknaden, Federativs forlag.

Bruhn A., Kjellberg A., Sandberg A., (2013), A New World of Work Challenging Swedish
Unions, in A. Sandberg (ed.), Nordic Lights: Work, Management and Welfare in
Scandinavia, SNS Forlag.

Brunnstrom P., A. Iossa, P. Mulinari (2025), ‘Don’t be afraid of the bosses, the bosses
should be afraid of us’-a power resource analysis of a successful union organising on
local trains in Sweden, Case Studies on Transport Policy, 101621.

Calleman C. (2025), SAC Syndikalisternas fackliga kamp for migrantarbetare i Ar-
betsdomstolen, in Arbetsmarknad & Arbetsliv, 1, p. 6 ss.

Clegg H.A. (1985), Trade Unionism Under Collective Bargaining, Basil Blackwell.

Crouch C. (1994), Industrial Relations and European State Traditions, Clarendon Press.

Dagens Nyheter (2025), Syndikalisterna: ”Vi blir ofta chockade av det vi ser”.

Danieli A, Zettervall A. (2024), Efter Tesla. 7 reformer for schyssta spelregler, Timbro.

Della Porta D., Chesta R.E., Cini L. (2022), Mobilizing against the odds. Solidarity in
action in the platform economy, in Berlin J Soziol, 32, p. 213 ss.

Doellgast V., Lillie N., Pulignano V. (2018), From dualization to solidarity. Halting the
cycle of precarity, in V. Doellgast, N. Lillie, V. Pulignano (eds.), Reconstructing sol-
idarity: Labour unions, precarious work, and the politics of institutional change in
Europe, Oxford University Press.

Dunlop J.T. (1993), Industrial Relations Systems, Harvard Business School Press.

Edstrom O. (2020), Medbestdmmandelagen: en kommentar, Norstedts Juridik.

Ericson B., Eriksson K., (2020), Stridsdtgdrder i arbetstvister, Norstedts Juridik.

Esping-Andersen G. (1985), Power and distributional regimes, in Politics & Society, 2,
p. 223 ss.

Fahlbeck R. (1999), Nothing Succeeds Like Success: Trade Unionism in Sweden, Jurist-
forlaget.

Fox A. (1975), Collective Bargaining, Flanders, and the Webbs, in British Journal of In-
dustrial Relations, vol. 2, p. 151 ss.

Greer 1. (2024), The structural power of workers under capitalism: A marketisation ap-
proach, in J. Arnholtz, B. Refslund (eds.), Workers, Power and Society. Power Re-
sources Theory in Contemporary Capitalism, Routledge.

Gumbrell-McCornick R., Hyman R. (2013), Trade Unions in Western Europe: Hard
Times, Hard Choices, Oxford University Press.

Diritto del lavoro —————————

Qp Lbn Anno 2025 | n. 2 Pagina | 44



https://www.dn.se/ekonomi/syndikalisterna-vi-blir-ofta-chockade-av-det-vi-ser/

IL TEMA — A. lossa, The right to strike in Sweden: an institutional power resource

Hassel A. (2007), The curse of institutional security: the erosion of German trade union-
ism, in Industrielle Beziehungen/The German Journal of Industrial Relations, 2, p.
176 ss.

Hansson M. (2016), Industrial action and the proportionality principle in Swedish law,
in L. Carlsson, O. Edstrom, B. Nystrom (eds.), Globalisation, fragmentation, labour
and employment law. A Swedish perspective, lustus.

Hasselbalch O. (2002), The Roots-the History of Nordic Labour Law, in Scandinavian
Studies in Law, 43, p. 11 ss.

Holke D., Olauson E. (2023), Medbestimmandelagen med kommentar, Studentlittera-
tur.

Hyman R. (2001), Understanding European trade unionism: between market, class and
society, Sage Publications.

Hggedahl L., Jonker-Hoffrén P. (2024), Power resources in the public sector employ-
ment relations, in J. Arnholtz, B. Refslund B (eds.), Workers, Power and Society. Po-
wer Resources Theory in Contemporary Capitalism, Routledge.

Iossa A. (2019), L’autonomia collettiva al tempo dell’austerita: la normale eccezionalita
del sistema svedese, in RGL, 4, p. 721ss.

Iossa A., Selberg N. (2022), Socio-legal aspects of labour market segmentation in the
agri-food sector in Sweden: Spatio-temporal dimensions, in European Journal of Mi-
gration and Law, 2, p. 241 ss.

Iossa, A. (2025), Una questione di principio. Spunti critici sull’opposizione svedese
alla direttiva sui salari minimi adeguati, in RGL, 1, p. 163 ff.

Iossa A., Hemmingby A., Murto J., Videbaeek Munkholm N. (forthcoming), Nuances in
the Nordic labour law landscape — Industrial relations varieties and recent challenges
for collective bargaining through a comparative lens, in Nordic Journal of Labour Law.

Johansson C. (2022a), Skdliga omplaceringserbjudanden och arbetsledningsrditt, in N.
Selberg, E. Sjodin (eds.), Anstdllningsskydd i utveckling, Tustus Forlag.

Johansson C. (2022b), The Swedish model of labour market regulation and the EU: is
there room for national characteristics in today’s constitutional framework?, in A.C.
Hartzén, A. Iossa, E. Karageorgiou (eds.), Law, Solidarity and the Limits of Social
Europe, Edward Elgar Publishing.

Kahn-Fruend O. (1977), Labour and the Law, Stevens & sons.

Kjellberg A. (2021), Vad dr facklig styrka? Arbetsplatsfacket centralt i den svenska
partsmodellen, in Futurion, 1.

Kjellberg A. (2023), Kollektivavtalens tdckningsgrad och vita fldickar, Arena idé.

Kjellberg A. (2025), Den svenska modellen 2025-Medlemmar, fortroendevalda och or-
ganisationsgrad, Arena Idé.

Korpi W. (1985), Power Resources Approach vs. Action and Conflict: On Causal and
Intentional Explanations in the Study of Power, in Sociological Theory, 2, p. 31 ss.
Korpi W. (2006), Power resources and employer-centered approaches in explanations of
welfare states and varieties of capitalism: Protagonists, consenters, and antagonists,

in World politics, 2, p. 167 ss.

Kallstrom K., Malmberg J., Oman S., Johansson C. (2025), Den kollektiva arbetsriitten:
en ldrobok, Tustus.

Levesque C., Murray G. (2002), Local versus Global: Activating Local Union Power in
the Global Economy, in Labor Studies Journal, 3, p. 39 ss.

Diritto del lavoro —————————

Qp Lbn Anno 2025 | n. 2 Pagina | 45



https://www.scandinavianlaw.se/pdf/43-1.pdf

IL TEMA — A. lossa, The right to strike in Sweden: an institutional power resource

Lévesque C., Murray G. (2005), Union Involvement in Workplace Change: A compara-
tive Study of Local Unions in Canada and Mexico, in British Journal of Industrial Re-
lations 3, p. 489 ss.

Lévesque C., Murray G. (2010), Understanding union power: resources and capabilities
for renewing union capacity, in Transfer 3, p. 333 ss.

Lopez Lépez J., Chacartegui C., Canton C. (2011), From conflict to regulation: the
transformative function of labour law, in G. Davidov, B. Langille B (eds.), The Idea
of Labour Law, Oxford University Press.

Lyhne Ibsen C. (2024), Associational power resources: How organisational properties
matter for the power of workers, in J. Arnholtz, B. Refslund (eds.), Workers, Power
and Society. Power Resources Theory in Contemporary Capitalism, Routledge.

Magnusson L. (2018), Trade unions in a changing political context: The case of Sweden,
in Transfer, 2, p. 137 ss.

Malmberg J., Johansson C. (2014), The Right to Strike: Sweden, in B. Waas (ed.), The
Right to Strike: A Comparative View, Wolters Kluwer International.

Meardi G. (2024), Why varieties of power resources matter, in J. Arnholtz, B. Refslund
(eds.) Workers, Power and Society. Power Resources Theory in Contemporary Capi-
talism, Routledge.

Medlingsinstitutet (2025), Avtalsrorelsen och lonebildningen 2024, Medlingsinsti-
tutets arsrapport.

Mendonca P. (2020), Trade union responses to precarious employment: the role of power
resources in defending precarious flight attendants at Ryanair, in Transfer, 4, p. 431
ss.

Mendonca P., Kougiannou N.K. (2025), in Work, employment and society, 2, p. 311 ss.

Minchin T.]. (2021), ‘The factory of the future’. Historical continuity and labor rights at
Tesla, in Labor History, 4, p. 434 ss.

Molander S. (2018), Changing Roles and New Perspectives: Towards Market Orientation
in Public Transport, in Transportation 6, p. 1811 ss.

Moen E. (2017), Weakening trade union power: new forms of employment relations. The
case of Norwegian Air Shuttle, in Transfer, 4, p. 425 ss.

Mulinari P. (2020), The Best Thing I Have Done Is to Give Birth; The Second Is to Strike,
in K. Fakier, D. Mulinari, N. Rathzel (eds.), Marxist-Feminist Theories and Struggles
Today, Bloomsbury Publishing.

Nowak J. (2022), Do choke points provide workers in logistics with power? A critique of
the power resources approach in light of the 2018 truckers’ strike in Brazil, in Review
of International Political Economy, 5, p. 1675 ss.

Nystrom B., Kutlu Mutluer M. (2025), Changing the nature of the collective actions:
Sympathy strikes, in European Labour Law Journal, 3, p. 360 ss.

O'Brady S. (2021), Fighting precarious work with institutional power: Union inclusion
and its limits across spheres of action, in British Journal of Industrial Relations, 4, p.
1084 ss.

O’Brady S. (2024), Institutional power resources: A critical analysis, in J. Arnholtz, B.
Refslund (eds.), Workers, Power and Society. Power Resources Theory in Contempo-
rary Capitalism, Routledge.

Olauson E. (2024), Kollektivavtalsforhandlingar i den svenska modellen, Nordstedts Ju-
ridik.

Diritto del lavoro —————————

Qp Lbn Anno 2025 | n. 2 Pagina | 46




IL TEMA — A. lossa, The right to strike in Sweden: an institutional power resource

Pannini E. (2023), Winning a battle against the odds: A cleaners’ campaign, in Eco-
nomic and Industrial Democracy, 1, p. 68 ss.

Paolucci V., Marginson P. (2020), Collective bargaining towards mutual flexibility and
security goals in large internationalised companies—why do institutions (still) mat-
ter?, in Industrial Relations Journal, 4, p. 329 ss.

Pietrogiovanni V., lossa A. (2017), Workers’ representation and labour conflict at com-
pany level: The Italian binary star in the prism of the Swedish ternary system, in Eu-
ropean Labour Law Journal, 1, p. 45 ss.

Refslund B., Arnholtz J. (2022), Power resource theory revisited: The perils and prom-
ises for understanding contemporary labour politics, in Economic and Industrial De-
mocracy, 4, p. 1958 ss.

Rigby M., Garcia Calavia M.A. (2018), Institutional resources as a source of trade union
power in Southern Europe, in European Journal of Industrial Relations, 2, p. 129 ss.

Rizzo M., Atzeni M. (2020), Workers’ Power in Resisting Precarity: Comparing
Transport Workers in Buenos Aires and Dar Es Salaam, in Work, Employment & So-
ciety, 6, p. 1114 ss.

Ronnmar M. (2006), The managerial prerogative and the employee’s obligation to work:
Comparative perspectives on functional flexibility, in Industrial Law Journal, 1, p. 56
SS.

Ronnmar M. (2019a), Autonomous Collective Bargaining in Sweden under Pressure, in
Lopez Lépez J. (ed.), Collective bargaining and collective action: labour agency and
governance in the 21st century?, Hart Publishing.

Ronnmar M. (2019b), Fundamental Rights and Swedish Labour Law, in ]. Bellace, B.
ter Haar (eds.), Research Handbook on Labour, Business and Human Rights Law,
Edward Elgar Publishing.

Schmalz S., Schiller F., Ludwig C., Webster E. (2018), The Power Resources Approach:
Developments and Challenges, in Global Labour Journal, 2, p. 113 ss.

Schoultz I., Muhire H. (2024), Mobilizing the rights of migrant workers: Swedish trade
unions’ engagement with law and the courts, in Nordic Journal of Human Rights, 1,
p. 70 ss.

Selberg N. (2014), The Laws of Illegal Work and Dilemmas in Interest Representation
on Segmented Labor Markets: A Propos Irregular Migrants in Sweden, in Compara-
tive Labor Law & Policy Journal, 2, p. 247 ss.

Selberg N., Sjodin E. (2021), Ar det sa svart att leka tre? Ndagot om konkurrerande
kollektivavtal med anledning av AD 2020 nr 66, in Svensk Juristtidning, 8, p. 607 ss.

Sjodin E. (2019), Arbetsmarknadens skuggsida-rdttsfoljder vid for ldga Ioner, in Ju-
ridisk tidskrift, 3, p. 671 ss.

Sunvinsson P. (2022), Om att rddda den svenska arbetarrdrelsen, in Dagens Arena.

Thornquist A., Thornqvist C. (2018), Do public sector industrial relations challenge the
Swedish model?, in Labor History, 1, p. 87 ss.

Traxler F. (1995), Farewell to Labour Market Associations? Organized versus Disor-
ganized Decentralization as a Map for Industrial Relations, in C. Crouch, F. Traxler
(eds.), Organized Industrial Relations in Europe: What Future? Aldershot.

Tsarouhas D. (2007), ‘Don’t look at what they do, look at why they do it’: Employers,
Trade Unions and Power Resources in Sweden, METU Studies in Development, 34.

Diritto del lavoro —————————

Qp Lbn Anno 2025 | n. 2 Pagina | 47



https://www.dagensarena.se/essa/om-att-radda-den-svenska-arbetarrorelsen/

IL TEMA — A. lossa, The right to strike in Sweden: an institutional power resource

Vagner V. (2024), Sweden’s Unions Need to Wake Up to New Forms of Exploitation,
in Jacobin.

Veneziani B. (2009), The Evolution of the Contract of Employment, in B. Hepple, B.
Veneziani (eds.), The Transformation of Labour Law in Europe. A Comparative Study
of 15 countries 1945-2004, Hart Publishing.

Vardforbundet (2023), Jag orkar inte jobba mer dn deltid” — Sd kan hdllbara heltider ge
fler kollegor i varden.

Diritto del lavoro —————————

Qp Labg Anno 2025 | n. 2 Pagina | 48



https://jacobin.com/2024/04/sweden-unions-exploitation-migrant-solidarity
https://www.vardforbundet.se/siteassets/engagemang-och-paverkan/vardforbundet-deltidsrapport-maj2024.pdf
https://www.vardforbundet.se/siteassets/engagemang-och-paverkan/vardforbundet-deltidsrapport-maj2024.pdf

